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PREAMBLE
It shall be the public policy of the Town of Harrison and the purpose of this
Agreement to promote hannonious and cooperative relationships between the Town of
Harrison and its Employees, and to protect the public by assuring at all times, the
orderly and uninterrupted operations and functions of government.
This Agreement is made bet\veen the To\vn of Harrison, hereinafter referred to
as .the "Town" or "Board" or "Employer" and the Civil Service Employees Association,
Local! 000, AFSCME; AFL-CIO, the recognized Union, hereinafter referred to as the
"CSEA" for the Town of Harrison Unit.
Adhering to the principle that duties and obligations come with rights .and
privileges, the CSEA agrees to do its utmost to see that its members perform their
.
respective duties in the system, loyally, efficiently and continuously under the terms of
this Agreement. The CSEA and its members will use their best endeavors to protect
the interest of the Town, its citizens, to conserve its property and give service of the
highest quality.
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ARTICLE I
APPLICABLE LAW
This Agreement, and all the rights and obligations dermed herein and hereunder, is
reached between the parties under and pursuant to Article 14 of the Civil Service Law of the
State ofNe\v York (Public Employees Fair Employment Act), the Localla\vs of the To\vn
. of Harrison, not inconsistent with said Act, and the Civil Service La\vs which govern the
terms and provisions of this Agreement.
Nothing contained herein shall be construed to prevent the Board or its Officers from
the discharge of their duties and responsibilities in accordance with said laws, unless
otherwise provided by the terms of this Agreement.
MANDATORY CLAUSE: IT IS AGREED BY AND BETWEEN THE PARTIES, THAT
ANY PROVISIONS OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LA\V, OR BY PROVIDING
THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
SEPARABILITY CLAUSE: IF .ANY LEGISLATION OR COURT DECISION
RENDERS ANY POR TrON OF TIllS AGREEMENT INVALID OR UNENFORCEABLE,
THE INVALID OR UNENFORCEABLE PORTION SHALL BE SEVERED FROM TIllS
AGREEMENT, AND THE REMAINING PROVISIONS SHALL CONTINUE IN FULL
FORCE AND EFFECT.
HOLD HARMLESS CLAUSE: THE UNION SHALL HOLD THE TO\VN HARMLESS
FROM ANY CLAIMS AND LIABILITIES RESULTING FROM THE TOWN'S
COMPLIANCE WITH THIS ARTICLE.
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ARTICLE II
RECOGNITION
Section 1.
The Town of Harrison, Harrison, New York, hereinafter referred to as the
Employer, recognizes the Civil Service Employees Association, Local 1000, AFSCME,
AFL-CIO, the recognized Union, hereinafter referred to as the CSEA, as the sole and
exclusive bargaining representative for all full time and pennanent part time employees
of the Employer of the Administrative and Recreation Departments,' Water Supply
District No.1, the Harrison Public Library, and employees employed in the job
classification of Radio Dispatcher and Parking/Code Enforcement Officer, excluding
the Assistant Superintendent of Recreation, Superintendent and Assistant
,
'
Superintendent of Water Supply #1 and all elected and ,appointed officials, department
heads, employees already included in a recognized bargaining unit, seasonal employees
and temporary employees as defined by Civil Service Laws/Regulations.
Section 2.
The CSEA affinns that it does not assert the right to strike against the Employer,
to assist or participate "inany such strike, or to impose an obligation upon its members
to conduct, assist or participate in such a strike.
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ARTICLE III
UNION SECURITY AND CHECKOFF
Section I.
The Employer shall deduct trom the wages of the employees and remit to CSEA,
143 Washington Avenue, Albany, New York 12224, as the exclusive negotiating agent
for employees in the Unit, regular membership dues and other authorized deductions
for those employees \vho have signed the proper payroll deduction authorizations
permitting such deductions.
Section 2. Agency Shop Fee Deduction
All employees represented by the bargaining unit who are not members of the
Union, shall be required to pay to the Union an Agency Shop Fee deduction, as
provided by Civil Service Law, which is an amount equivalent to the amount of dues
payable by a member. The employer ,willmake deductions trom the ~ages of said
employees in the same manner as required for members of the bargaining unit, and shall
transmit such amount to the C.S.E.A., Inc., 143 Washington Avenue, Albany, New
York as an Agency Shop Fee Deduction.
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ARTICLE IV
COMPENSA TION
Section 1.
A. Effective January 1, 2000, all employees' salaries shall be increased by
C.
D.
Section 2.
A.
(3.5%) percent over their salaries on December 31, 1999.
B. ° Effective January 1, 2001, all employees' salaries shall be increased by
(3.5%) percent over their salaries on December 31, 2000.
Effective January 1, 2002, all employees' salaries shall be increased by
(3.5%) percent over their salaries on December 31, 2001.
Effective January 1, 2003, all employees' salaries shall be increased by
(3.5%) percent over their salaries on December 31, 2002.
The following longevity schedule will be in effect:
1. Upon completion of nine (9) years of continuous service, each full
time employee shall be paid a total longevity amount as follows:
2000: $492.06
2001: $509.28
2002: $527.10
2003: $545.55
Upon completion of fourteen (14) years of continuous service,
each full time employee shall be paid aOtotal longevity amount as
follows:
2.
3.
2000: $648.31
2001: $671.00
2002: $694.49
2003: $718.80
Upon completion of nineteen (19) years of continuous service,
each full time employee shall be paid a total longevity amount as
follows:
2000: $821.19
2001: $849.93
2002: $879.68
2003: $910.47
5
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4. For all future contracts, longevity shall be increased on all steps by
the agreed to salary percentage increases for each year of those
contracts.
5. Longevity shall be paid in a separate check and payable the rust pay
period in December.
6. Permanent part time employees shall be paid on a pro-rata basis
according to the employees' assigned weekly work hours as
compared to the standard \vork week on full time employees in his
or her department.
B. Gontinuous service shall not be interrupted by the following:
1.
2.
3.
Ordered military leave.
Authorized leave of absence up to one (1) year.
Termination of employment followed by reinstatement or re -hiring
within one (1) year.
c. With respect to the non-interruption of service events enumerated in
Article IV, Section 2, paragraph B above, the same shall not be counted
in computing seniority or other benefits that accrue.
Section 3.
An employee shall receive the negotiated increase in addition to any increments
due him/her.
Section 4. .
Increments shall be granted upon the anniversary of appointment. (See Article
X, Section 2).
Section 5.
Any employee in the Bargaining Unit, using his/her personal vehicle for To\vn
business at the written direction of hislher department head (unless there is a To\vn
vehicle available, in which case the Town vehicle will be used), shall be reimbursed at
the rate of $.28 per mile (or the IRS rate, whichever is greater) plus tolls, upon the
employee's reasonable documentation of mileage and tolls.
6
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ARTICLE V
WORKDAY" WORKWEEK. PREMIUM PAY
Section 1.
A. The workweek and workday for all employees in the Bargaining Unit shall
be as follows:
1. Administrative Departments: 35 hours per\veek, seven (7) hours
per day, 9:00 a.m. to 5:00 p.m., except as o~herwise herein
provided below in paragraph B (1);
? Harrison Public Library: 35 hours per week and shall confonn
to existing Library schedules, except as otherwise herein provided
below in paragraph B (3); .
3. \Vater Supply District No.1: 40 hours per week, not to exceed
eight (8) hours per day, except as otherwise herein provided below
in paragraph B (2); .
4. Radio Dispatchers: 37-1/2 hours per week, rotating shifts, i.e.,
8:00 a.m. to 4:00 p.m.; 4:00 p.rri. to midnight;
5. Parking/Code Enforcement Officers: 37-1/2 hours per week.
6. Recreation Department: 35 hours per week, except as otherwise
herein provided in Section 6.
B. Commencing Memorial Day through Labor Day, the \vorkweek for all
employees in the Administrative Departments, Water Supply District No.1 and the
Harrison Public Library shall be as follows:
1.
2.
3.
Administrative Departments - 9:00 a.m. to 4:00 p.m.
Water Supply District No.1 - 35 hours per week.
Full rime Library employees shall be entitled to one paid hour off
per day to be scheduled by the Library.
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C. Due to the diversified nature of library hours and the library employees workweek,
. they will be compensated in the following manner for the summer differential granted to To\vn
employees:
1. Full-time library employees will be entitled to one paid hour off per day for the
period from Memorial Day to Labor Day for' each day worked. Employees \vho cannot take
this differential time during each calendar year for reasons of staffing problems may be
compensated at the rate of$5.00 per hour for each of the hours not taken, to be paid from the
Library budget. .
2. Library employees may not carry over summer differential into another calendar
year. If an employee cannot take the time and wishes to be paid for the differential time, he/she
must submit such request by December 1st of that calendar year, and s.uchmonies shall be paid
. by the next payroll period after December. 1st of that year. Library employees may take
differential time off up to and including December 31st of each calendar year. If the above time
schedules are not adhered to by any employee, summer differential time and/or money shall be
forfeited.
3. Starting \vith the first Sunday after Labor Day and ending on the last Sunday of
June and on Columbus Day, Election Day, Veteran's Day, Martin Luther King Day, Lincoln's
Birthday and Washington's Birthday, the Bruce Avenue Library will be open 1:00 P.M. to 5:00
P.M. on Sundays and 9:30 A.M. to 5:30 P.M. on the Holidays as per current practice. Staffing
will be on a voluntary basis. The Director or his/her designee shall fill the staffmg needs by
c~nvassing volunteers first from the full-time library employe'es, then trom the permanent part-
time employees and then trom the persons on the part-time availability list. If all of the slots
are not filled, the Director will re-canvass the full-time library employees. If all the slot are still
not filled, the Director will canvass the other employees of the To\vn. Library employees \vho
\vork on these days wilf ~e compensated at the rate of twice their regular salary. Town
employees, other than library personnel, who work on these days shall be compensated at the
rate of twice the regular pay of a Library Clerk, Step V.
4. The Town reserves its right to change the Library's hours of operation to provide
service on Saturdays from the fITstSaturday in July to Labor Day. Such change snaIl not occur
prior to July 1, 1992 and shall be for the duration of this Agreement. The Saturday hours shall
not exceed three (3) consecutive hours on any Saturday and shall be between 9:00 A.M. and
1:00 P.M. Compensation for such work shall be in accordance with the applicable provisions
of the Collective Bargaining Agreement. Staffmg shall be provided in accordance with Article
V(1)(C)(3) of the Contract. In the event that adequate staffing is not achieved in accordance
with that provision, staffing shall be arranged based upon seniority on a rotating basis.
8
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Section 2.
Premium Pay: Monies shall be allotted for premium pay (overtime) and shall be
granted to empl~yees in the Bargaining Unit, \vhenever such overtime is authorized by the
Department Head and approved by the Supervisor, except for part-time employees of the
Library for which other provisions apply, at the following rate of pay:
A. Time and one-half (1-1/2) for all authorized hours worked before and after the
normal workday.
B. Double time (2) for all authorized hours worked on Sundays and Holidays.
C. Each hour of work performed by an employee who is directed to and \vho reports
for work prior to the employee's regularly scheduled starting time or after the employee's finish
time in anyone (1) \vorkday from 12:01 a.m. Monday to midnight Friday shall-be paid at one
and one-half the employee's straight, non-premium rate of pay.
D. Each hour of work performed by an employee on either a Sunday or holiday shall
be paid at two times the employee's straight, non-premium rate of pay.
E. With respect to work performed by an employee which starts hetween 12:01 a.m.
Monday and midnight Friday and terminates on either a Saturday, Sunday or holiday OR starts
on a Saturday, Sunday or holiday and terminates between 12:01 a.m. Monday and midnight
Friday, each of said hours of work shall be paid in accordance with the applicable rate-of pay
in effect for the day and time on which each of said hours of work was performed.
F. An employee's pay entitlement for work performed under this Article shall be the
greater of either (1) contract pay for the hours \vorked under the circumstances outlined in
Sections 2A, Band C of this Article, or (2) four (4) hours pay at the employee's regular straight,
non-premium time rate.
G. The above premium pay provisions shall apply to employees of the Water
Department only when performing emergency duties.
9
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Section3.
Compensatory time shall be granted, when requested by the employee, in lieu of
premium pay, in accordance with provisions A and B above, for all aut~orized hours worked
before and after the normal workday. All compensatory time shall also be authorized by the
Department Head and approved by the Supervisor.
Section 4.
The above provisions shall not apply to the Secretary to Boards (Planning, Zoning,
Architectural Board of Revie\v), employees of the Recreation Department and employees
designated with duties outside their titled and/or additional duties, and so compensated in their
annual salary.
Section 5.
Secretary to Boards (Planning, Zoning & ~chitectural Board of Review, etc.) may
. choose to take compensatory time or to be paid at the rate of time and one half (1-1/2) for
actual hours worked. Such choice must be made known at the beginning of each year.
Section 6.
A. Because of the amount of overtime that is nonnally required, employees of the
Recreation Department shall receive the sum of Two Thousand ($2,000.00) dollars .yearly,
commencing January 1, 1984 and the sum of Twenty Five Hundred ($2,500.00) dollars yearly,
commencing January 1, 1985, as inconvenience pay, in lieu of overtime payments. (Except
Assistant Recreation Superintendent).
10
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B. Beginning in 1980 and thereafter, the inconveruence pay shall be increased by the
same percentage rate of salaries granted to employees of the Bargaining Unit. In contracts
where an across the board increase is granted the Bargaining Unit, the inconveruence pay shall
be increased by a percentage rate equal to that of the percentage the across the board increase
is of the lowest paid Recreation Department employee affected by the inconvenience pay.
Section 7.
It is understood and agreed that there shall be no substantial increase of overtime hours'
required because of the provision of Section 6 above.
Section 8.
All full-time library employees snaIl receive a night differential when assigned to such
duties as part of a normal workweek as follows:
2000: $ 8.63
2001:$8.93
2002: $ 9.24
2003: $ 9.56
For all future contracts, library night differential for all full-time library employees shall
be increased by the agreed to salary percentage increases for each year of those contracts.
11
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ARTICLE VI
PERMANENT PART-TIMERS
AND LIBRARY PART-TIMERS
Section 1.
All pen11anent part-time employees shall be entitled to all benefits on a pro-rata basis.
Benefits shall be pro-rated as per hours worked, i.e., the same amount of vacation days, sick
days, holidays and bereavement days that a full time employee receives, but payment for only
the actual hours worked.
Section 2.
All pen11anentpart-time employees shall be hired at the first step of the group
classification, and hourly pay determined at such rate.
Section 3.
There shall be established an hourly rate schedule of three (3) increments for:
A. Library permanent part-time employees;
B. Professional part-time employees
Section 4.
All pen11anentpart-time Library employees, because of their years of experience, shall
be placed in the follo\ving steps:
Step 1 - any' new employee and employed up to four (4) years of service.
Step 2 - any employee starting his 5th year to the 7th year of service.
Step 3 - any employee starting his 8th year of service and on up.
12
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Section 5.
A. All permanent part-timers shall receive premium pay at the rate of time and one-half
(1-1/2) after working a nonnal workday, i.e., 7 hours at their regular rate of pay.
B. Premium pay at the rate of double (2) time shall be paid for any and all hours worked
on a Sunday and Holiday.
Section 6.
Staff and Business meetings that are conducted before or after the nonnal \vorkday shall
be compensated for as per the above provisions.
Section 7.
All employees hired July 1, 1982"and thereafter must work a minimumof twenty(20)
hours per week in order to be eligible for pro-rated benefits.
13
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ARTICLE VII
HOLIDA YS
Section 1.
A list of the Holidays granted all employees is as follows:
New Year's Day
Martin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday'
Good Friday
Memorial Day
Independence Day
Labor Day'
Columbus Day
Election Day
Veteran's Day.
Thanksgiving Day
Noon Dismissal Christmas Eve
Christmas
Noon Dismissal New Year's Eve
Section 2.
In the event the Radio Dispatcher and/or Parking Enforcement Officers are required to
work on any of the above holidays, they will be compensated on a day for day basis.
.
'.
Section 3.
If a holiday falls on Saturday, all employees shall receive the preceding Friday off\vith
pay; if a holiday falls on a Sunday, all employees shall receive the follo\ving Monday off\vith
pay.
If Christmas Day and N ew Years Day fall on Saturday, all employees shall receive one
half day off Thursday afternoon and all day Friday off with pay; if Christmas I?ay and N ~\V
Years' Day fall on Sunday, all employees shall receive one half day off Friday afternoon an~
all day off Monday with pay.
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ARTICLE VIII
VACATION AND LEAVE SCHEDULE
Section 1.
A. 1. The vacation schedule shall be as follo\vs:
10 working days after 1 year of service
15 working days after 2 years of service
20 \vorking days after 5 years of service
21 working days after 21 years 'of service
22 working days after 22 years of service
23 working days after 23 years of service
24 working days after 24 years of service
25 \vorking days after 25 years of service
Vacation accrues effective on the anniversary date of employees for their first, second
and fifth years and thereafter it accrues on January 1s1.
2. Professional librarians shall be allowed four weeks (20 \vorking days)
vacation during their first (1st) and continuingyears of employment, in lieu of overtime, unless
said overtime is authorized by the Department Head and Supervisor.
B. If employment is terminated by employee or employer; earned vacation for that
year and any accumulated vacation time will be granted in time or money at the discretion of
. .
the employee. Vacation computation shall be based from the date of employment.
c. Preference for vacation time for all employees in the Bargaining Unit shall be
governed by seniority within each department. Vacation time shall be taken as requested with
approval of the Department Head, which shall not be unreasonably withheld.
D. Earned vacation pay shall be granted, prior to going on vacation, upon a written
request by the employee made at least ten (10) days prior to the commencement of vacation,
sigIted by both the employee and the department head. This practice shall only be utilized in
accordance with payroll periods.
15
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E. Vacation days not used in anyone year period may be put into a bank and carried
for an indefInite period of time. This bank will hold up to (and no more than) an accumulated
thirty (30) days at anyone time. This bank will consist of time, in excess of vacation allotment
for that year. The purpose of this bank will enable employees time for any. extended period of
time needed, without affecting their salaries, or any other rights or privileges nonnally entitled
to. An employee having thirty (30) days in the bank must use up any other vacation time o\ved
the employee, and any vacation time over and above the filled thirty (30) day bank, cannot be
carried over into the following year.
Bank days shall be applied as time owed and shall be granted to the employee in
the event of termination of employment, in time or money, at the discretion of the employee.
Section 2.
All employeesin the BargainingUnit shallbe granted bereavementdays in accordance
with the followingschedule, which shall be taken at the time of death:
A. Five (5) working days: Spouse, Children, Parents, Grandchildren, Brothers and
Sisters;
B. Three (3) working days: Grandparents, Grandparents-in-Iaw, Parents-in-law;
Brothers and Sisters-in-law, Aunts, Uncles, Nieces and Nephews.
c.
D.
Attending of funeral services, other than family.
Special consideration shall be given by the Supervisor, for special circumstances,
for any additional time necessary to attend the funeral of a member of the family who is not
included in the above defmition; or if additional time (beyond' the above mentioned) is
necessary.
16
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Section 3.
A. All employees in the Bargaining Unit shall be granted twelve (12) sick days per
year, to an unlimited accumulation. A bonus of three (3) days will be given to each employee
not using any sick days in anyone year period. The sick day bonus \vill be received as follo\vs:
cash payment of two (2) days at the employee's regular daily rate of pay and one day added to
the sick leave accruals. Employees shall receive their sick leave bonus compensation no later
than the first payroll period in February of the follQwing year.
B. Any employee hired prior to January 1, 1968, will be granted, upon certification,
an extension of sick leave credit, at the discretion of the To\vn Board, if evidence can be shown
that additional sick leave is warranted, based on service, prior to such date.
c. Effective January 1, 2000, bargaining unit members who retire trom the Town's
.
employ in good standing shall be paid for accumulated sick days exceeding 165 days to a
maximum of215 days at the per diem rate in effect at the time of retirement (i.e., payment shall
not exceed 50 days).
Section 4.
A. Employees of any faith shall be allowed to take those religious days of obligation
which they normally observe and which fall within their workweek. Said employees may be
required to make up said time.
Section 5.
A. Effective January 1, 1995, each employee shall be guaranteed four (4) days of
Personal Leave each year with no explanation required. Personal leave may be taken in hourly
increments, not to exceed twenty eight (28) hours in a calendar year. Said personal leave must
be taken \vithin the calendar year and cannot be accrued.
17
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ARTICLE IX
RETIREMENT.. HE.ALTH, DENTAL PLAN
Section 1.
A. All employees of the Bargaining Unit shall be members of the New York State
Employees Retirement System and "theircontributions shall be fully pa~dfor pursuant to the
provisions of Chapter 157 of the Law of 1986, except third tier employees who shall contribute
pursuant to law.
B. The Town has adopted and \vill continue the following sections of the Ne\v York
State Employees' Retirement.
4.
5.
6.
The Non-Contributory Improved 20 Year Plan, Section 75 I.
The Non-Contributory 25 year Career Retirement Plan, Section 75G.
The application of unused sick leave as additional service credit
upon retirement, Sections 41 J "and 341 J.
The guaranteed minimum death benefit, Sections 60 Band 360 B.
Section 41 K - Purchasing of Military Service Credit for W orId War II.
S'ection 43 - Purchasing of Credit for failure to transfer.
1.
2.
3.
Section 2.
A. Subject to the provision of Section 7 below, all employees working t\venty (20)
hours or more in the Bargaining Unit shall be eligible for membership i.i1the Health Insurance
Plan selected by the Town. Except as hereinafter provided, such insurance coverage shaJI be
on a non-contributory basis for all employees with the Town being responsible to pay the
premiums. Such coverage will include retired employees who had a minimum often (10) years
of service with the To\vn, and their dependents. Said coverage shall cease upon either (1) death
of the surviving spouse, except that coverage shall continue for the deceased retiree's
dependent children in accordance with the terms of the health insurance plan; or (2) remarriage
of the surviving spouse; or (3) coverage of surviving spouse under a comparable health
insurance policy other th~ that provided herein.
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B. The surviving spouse of any deceased employee covered by the tenns of this
Agreement who was employed by the Town for at least ten (10) years shall be entitled, upon
written application to the Town within one (1) year of the date of death; to continued coverage
under the health insurance plan set forth in Article IX, Section 2 above. Said coverage shall
cease upon either (1) death of the surviving spouse, except that coverage shall continue for the
active employee's dependent children inaccordance \vith the tenns of the health insurance plan;
or (2) remarriage of the surviving spouse; or (3) coverage of surviving spouse under a
comparable health insurance policy other than that provided herein.
c. The Employer. reserves the right to change health insurance carrier or pursue a plan
of self-insurance, upon the condition that the benefits being offered by the new insurance
carrier, and/or plan of self-insurance, shall be equal to or better than the benefits provided under
the preceding contract (Empire Plan) in effect during calendar year 1988. The Employer shall
take such action as may be necessary to assure a provider of medical services of payment, to
the extent of any benefits provided by such insurance carrier or plan of self-insurance. The
Employer will submit to the Union, ninety (90) days prior to any contemplated change, a
complete list of benefits offered by the new health insurance carrier or plan of self-insurance.
In the event the benefits being offered by the new insurance carrier or plan of self-
insurance are not equal to or better than the benefits now being provided, the Union may
demand arbitration of the issue within ninety (90) days after receiving said offer.
D. Any employee who is otherwise covered by a health insurance plan may, at the
employee's option, yearly opt out of coverage under the plan provided by the Town provided
that:
1. the employee exercises the option to opt out of coverage in
accordance with the provisions of the health insurance plan, and;
the employee demonstrates to the satisfaction of the Town that the other
health insurance plan is comparable to the plan offered by the To\vn.
Determination as to comparability shall not be subject to the grievan~e
procedure.
2.
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If that election is made, the employee will be entitled to receive from the Town an amount
equal to twenty five (25%) percent of the premium which the Town would be obligated to p'ay
for each year that the employee is not covered by the Town's plan. If the employee wishes to
rejoin the Town's medical plan, he/she may do so at any time subject to the \v~iting period and
rules imposed by the insurer. Prior to returning to the Town's plan, the member must rebate to
, ,
the Town a' prorated portion of the premium for that year.
Section 3.
ABemployees working twenty (20) hours or more in the Bargaining Unit shall be'covered
by an insurance policy in the amount of their annual salary, not to exceed $30,000.00 with.
double indemnity clause for accidental death added to the life insurance policy for each
employee. Upon retirement or separation, employees may continue or convert the policy at no
expense to the Town of Harri"son.
Section 4.
All employees in the Bargaining Unit shall be covered by a comprehensive family dental
plan #23862 as provided by Prudential. It shall be agreed that the above plan shall be re-
negotiated to provide benefits comparable to those agreed upon, should similar benefits be
obtained at a lower cost from another insurance company.
. .
Section 5.
The Town wiIIprovide and pay for Disability Benefits Insurance which shall provide that,
on days for which the employee receives a benefit from this insurance, he/she shall continue
to receive hislher full salary and he/she will only be charged one-half(~) day use of sick leave
credits. During such time, any benefit received by the employee shall be returned to the Town.
Sick leave is defmed as absence from duty because of illness, injury or quarantine
resulting from exposure or contagious disease.
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After an employee has exhausted hislher sick leave credits, he may choose to apply
hislher vacation credits, which shall also be charged at the rate of one-half (~) day for days
which the employee receives a benefit from this insurance.
Such benefits will continue until all sick leave and/or vacation leave (if the employee
chooses to use such vacation leave) is exhausted, at which time the employee will receive the
disability benefit only.
Section 6.
Any employee in the Bargaining Unit who receives an injury while acting in the course
of his employment, will be covered 'under Worker's Compensation. The first five (5) days of
such absence (dueto such injury) will be charged against hislher sick leave credits. Thereafter,
for each day that the Town receives a compensation check from the carrier, the employee shall
continue to receive his/her full salary and the employee will be charged for only one-half (Y2)
day use of sick leave credits. If and when all sick leave credits are exhausted, the
compensation check received from the carrier will go directly to the employee.
Section 7.
A. Effective January 1, 1990, only employees who fust become covered by the
provisions of this Agreement on or after January 1, 1990 shall contribute, on a periodic basis,
twenty five (25%) percent of the total annual cost of the insurance coverage presently provided
by the Town under Section 2 of this Article for each of the fust ten (10) years of employment
with the Town. Commencing with each of said employee's eleventh (11 th) year of employment
with the Town, the To\vn shall assume full obligation for the cost of such insurance.
B. Any employee \vho has heretofore contributed to the cost of said insurance tmder the
tenns and provisions of Section 7 of Article IX of the 1982-1983 Agreement between the To\vn
and the CSEA shall have no obligation to c~ntinue making such contributions after the date of
. execution of this Agreement provided, however, that any contributions heretofore made by any
21
, , '. ,~
,"'$0'.'__
__~.__~"o:-o.
,_'
r"
_ _
.~, ... k .11-.... ..
--
,
..
',-
-
-
.""
~
,
. --,- -. ...-
-' -
-.
. . .
"
.. .. ..
- -
-~. --'-'-'''''' '" . .. ..'
. ..
."
.
,such employees shall inure to the sole benefit of the Town and no such employee shall be
entitled to any. credit, refund or other compensation as a result of having made such
contributions up to and including the date of execution of the Agreement.
C. No employee who fust becomes covered by the provisions of this Agreement on or
after the date of execution of the 1982-1983 Agreement between the To\vn and the CSEA, or
March 15; 1982, whichever is earlier, who is otherwise covered by a Town and Village of
Harrison health insurance or dental plan shall ~e covered under such plans under this
Agreement. In the event such coverage ceases for any reason whatsoever, said employee shall
be entitled to participate in the insurance coverage provided in this Agreement.
D. No emp~oyee covered by the provisions of this Agreement on the date of execution
of this Agreement or March 15, 1982, whichever is earlier, shall be affected by the above.
Section 8. Vision Plan
The Town shall continue to contribute the amount required to cover each employee and
dependents covered hereunder in the CSEA sponsored and run FAMILY VISION/OPTICAL
plan. Other than the contribution set forth herein, the To\vn shall have no responsibility or
obligation \vhatsoever with respect to vision or optical coverage.
Effective January 1, 1999, the Vision Plan will be Platinum 12. The employer shall also
provide a supplemental benefit for bargaining unit members who regularly utilize a video
display tenninal ("VDT"). The maximum rate for the life of this agreement for the VDT shall
not exceed $11.00 per employee annually.
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ARTICLE X
EMPLOYEES' RIGHTS
Section 1.
Employees holding competitive and noncompetitive titles by provisional appointment shall
not be suspended or removed except as provided under Section 75 of the Civil Service La\v
under the procedure therein stated, except where suspension, removal or termination may be
mandated by requirements of law.
This section in no way shall be construed to confer permanent competitive civil service
status upon an employee where such status does not otherwise exist.
Section 2.
The Town of Harrison will provide a hearing for any ,employee denied his increment and
initiate said hearing as specified in Article XIII, Section 1, 4.
Sectio'n3.
The President of the CSEA and/or hislher appointees, shall be permitted the necessary
time, with pay, for CSEA business without loss of leave credits, so long as same is approved
by hislher Department Head, for which approval shall not be unreasonably \vithheld.
Section 4.-
The CSEA shall have the right to post notices and communications on bulletin boards
maintained on the premises and facilities of the employer.
Section 5.
The designated Labor Relations Specialist and/or Collective Bargaining Specialist, shall
have the right to visit the facilities of the employer for the purpose of adjusting grievances and
administering tenns of the Agreement.
23
..
-:.s; .~.::._
~.'__~-"'''~''~;'':~. ~;:.~ _ ...._
...
-
'"
. .,... .. ,._
_'0 ,....
Section 6.
Employees designated or elected for the purpose of adjusting grievances an.dmaintaining
administration rights of the Agreement shall have a reasonable amount of free time from their
regular duties to fulfill these obligations.
Section 7.
Neither the employer nor CSEA, through their 0fficers, members, representatives,agents
or committees, shall engage in any subterfuge of any kind for the purpose of defeating or
evading the terms of this Agreement.
Section 8.
There shall be no discrimination, interference, restraint or coercion by the employ~r or any
of its officers or agents against any employee, because of any lawful activity on behalf of the
CSEA or because of membership in the CSEA and the CSEA, its officers or agents shall not
.
.
coerce employees into membership in the CSEA.
Section 9.
A. The CSEA President shall be notified in \vriting of any job openings and/or creation
of new job titles as soon as such opportunities, openings or creations are known.
Upon receipt of such notification in writing, the Town Board obligations cease.
From the time the CSEA President receives such notification, ten (10) working days will be
allowed for posting, circulating and acknowledgments.
B. Promotional opportunities, job openings and/or newly created job titles are to be
given to the senior qualified employee(s) within the department whenever they occur and
second opportunities are to be given to employees in other departments. Vacancies are to
.
be filled from the outside only after exhausting the above mentioned opportunities.
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. Section 10.
Daily personnel and attendance records will be maintained by the Department Heads
for all the CSEA employees. An account of attendance will be submitted to the Personnel
Clerk biweekly.
Section 11.
A leave of absence of up to one ( I ) year shall be granted, without pay, to any employee
covered by this Agreement, provided:
A. Any employee requesting a leave of absence must seek approval from the Town
Board and such approval shall not be unreasonably withheld.
B. The granting of a leave ofabsence under this provision to any employee(s) shall not
act as practice or precedent with respect to a request by the same or another employee for
a leave of absence under this provision.
C. No employee absent iTom work, for any period of time, as a result of being on an
approved leave of absence, shall earn any credit toward any employee benefit (i.e., vacation,
sick leave, etc.), employee benefit plan (i.e., retirement plan), and the period of time absent
iTom work as a result of being on an approved leave of absence shall not be included in any
computation of time for any reason whatsoever under this Agreement.
D. No employee shall receive any coverage under any employee benefit plan hereunder
during the period of absence iTom work as a result of being on an approved leave of absence.
Section 12.
A. Each employee will be entitled to coffee breaks as follows:
1. Fifteen (15) minutes in the morning.
2. Fifteen (15) minutes in the afternoon.
B. For the period covering Memorial Day through Labor Day, the afternoon coffee
break shall be discontinued.
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.Section 13.
Employees who are required by either the Town or the Civil Service Commission to.
take an examination on a day which falls on a nonn~l workday shall not be charged loss of
leave credits or loss of pay.
Section 14.
Employees shall receive full reimbursement (t~ition and books) for courses taken which
will benefit employment with the Town of Harrison when requested in writing, approved by
the Department Head arid thereafter approved by the Town Board.
Section 15.
C.S.E.A. and the Town agree to the utilization of the Labor Management Committee
process in order to discuss and, hopefully, resolve issues of mutual concern. The Committee
will not have any decision making authority, however. These meetings shall be held at the
request of either party. Each party shall be entitled to no more than three (3) representatives
and additional experts, as needed.
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ARTICLE XI
\VORKING CONDITIONS & HIRING POLICY
Section t.
The Unit President shaH be notified, in writing, at least fourteen (14) days in advance of
any changes affecting this Agreement. Thereupon, a fuH discussion and approval by both
parties will be had before becoming final.
Section 2.
Any employee who is assigned duties characterizing a higher grade position or
classification by the Town Board, or its designee, shaH be paid the differential between grades.
Section 3.
Any employee who is assigned by the Town Board, or its designee, to duties of a lower
classification, shaHbe guaranteed hislher regular rate of pay unless such request is agreed to
by the employee.
Section 4.
Any new employee ISto be hired at Step I, 2 or 3 of the salary schedule of the proper
grade, either hourly or annuaHy. In the event that it becomes necessary to hire an employee at
a higher step (4 or 5), all incwnbents in that same classifications in positions 3 or 4 shall have
their salaries brought up to such higher rate of pay, to either 4 or 5.
Section 5.
Reclassification of an employee shaH be made in accordance with the recommendation
of the Westchester County Civil Service Commission, and thereupon submitted to the Town
Board for approval. Any upgrading due to such reclassification shaH be made at the time of
appointment.
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:Section 6.
Any employees reclassified or promoted to another position, and appointed provisionally,
shall be guaranteed his fonner position without loss of rights, privileges or seniority in
,
accordance with the Civil Service Law, Rule 29 - Rules of the Classified Service.
Section 7.
Seniority will be based on the date of original employment for 'all employeesin the
BargainingUnit. An up-to-date seniority list for each classification of permanentemployees
revised once a year (in January) will be made available to the CSEA President. This list will
be used to detennine individual employee preferences and protection in accordance with the
Civil Service Laws, Sections: 70, 75 and 80.
Section'S. Uniforms
Effective January 1, 1999 the Parking Enforcement Officer shall receive the following
uniform:
\Vinter - two (2) pair of.winter pants and two (2) long sleeve shirts annually.
Summer - two (2) pair of shorts and two (2) short sleeve shirts annually.
In addition, 'the Parking Enforcement Officer shall receive a winter jacket every other year
and a summer jacket every other year.
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ARTICLE XII
JURY DUTY
Section 1.
The parties agree that employees have the right and civic responsibility to serve onjuries,
which right and responsibility shall be scrupulously respected.
A. If an employee receives a summons to serve, he shall inunediately notifY his
Department Head.
Section 2.
If an employee is required to serve on a jury, he/she shall be granted leave with pay
subject to the following:
A. He/she shall return to the Town all fees received for suchjury duty, but not ~mounts
paid for unreimbursed travel expenses.
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ARTICLE XIII
DISPUTES
Section 1.
Any dispute/grievance arising out ot: or concerning the interpretation or application of the
terms of this Agreement or the rights claimed to exist thereunder shall be processed in
accordan'ce with the following procedures.
1. Such dispute by an employee or employees in the bargaining unit shall be
presented to their CSEA representative.
2 In the event such 'dispute is not resolved \vithin five (5) working days tram
such presentation, it shall then be presented by the CSEA to the Department
Head. The grievance must be presented to the Department Head within sixty
(60) days of the occurrence of the incident or it shall be deemed abandoned.
3. In the event such a dispute is not satisfactorily resolved at the preceding step
of the procedure \vithin five (5) working days from such presentation, it shall
then be presented to the Supervisor for settlement
4. In the event such dispute is not satisfactorily resolved at the preceding step of
the procedure within five (5) working days ITomsuch presentation, it shall then
be presented to the Town Board for settlement.
5. In the event that such dispute is not satisfactorily resolved at the preceding step
of the procedure within ten (10) working days ITom such presentation, it shall
.
be referred by CSEA or the Town to binding arbitration before an impartial
arbitrator, to be mutually agreed upon' by the parties. In the event the parties
are unable to agree upon an impartial arbitrator within ten (10) days after the
referral of such matter to arbitration, then an appointment shall be made in .
accordance with the rules and regulations of the American Arbitration
Association
"
6. The cost of such arbitration shall be shared equally by both parties.
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ARTICLE XIV
E'ARLY DISMISSAL~ CLOSING & DELAYED OPENING POLICY
The To\vn policy in effect on the date this Mel!1orandum is executed dealing \vith early
dismissal, closing and delayed opening shall be continued during the term of this Agreem~nt.
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ARTICLE XV
AWARDS PROGRAM
Suggestions for improvements in methods used in the operation and maintenance
programs are always \velcome, as are suggestions .for reducing costs .of the program.
Employees having such suggestions may submit them in writing to the Town Supervisor for
consideration. All such written suggestions shall be reviewed by a committeecomposed offour
(4) members. Said four (4) members shall consist of the Town Supervisor, hislher designee,
the CSEA Unit President and hislher designee. Awards based upon the merit and value of such
suggestions may be made by the committee ranging in value from ten ($10.00) dollars to one
hundred ($100.00) dollars. No award shall be granted or made unless approved by at least
three (3) members of said committee and approved by the appropriate Town legislative body,
if required by local or state law.
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ARTICLE XVI
PAYDAY.
The To\vn and the CSEA recognize and understand that the CSEA and other labor
organizations \vith which the Town and Village has collective bargaining agreements, has
requested that employees be paid on a weekly, instead of a biweekly basis. The Town and the
CSEA ackno\vledgethat the Town is exploring the possibility of such a change in pay schedule
and the Town herewith agrees that it shall offer to the CSEA any modification in pay schedule
agreed to by the Town and Village and implemented by the Town and Village with respect to
employees covered under the tenns of said other collective bargaining agreement. The CSEA
shall be offered such modifications, if any, on the same basis as agreed to by the Town and
Village and said other labor organizations.
33
ARTICLE XVII
TERM OF AGREEMENT
This Contract shall be in effect from January 1, 2000 througb December 31, 2003 and
shall continue in full force and effect until a successor agreement is signed.
l U-uJ t2t~
Grace Ann Aloisi, President
Town of Harrison Unit CSEA
Q (?d~
Sue Colaneri
Negotiating Committee
"
.
//
Jwa- Rosa
Negotiating Committee &
Library Representative
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-----
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-- ---.-
i--
-- --Job Group Title Of Job Minimum
_~!!p_~_ Step 3 Step 4 Maximum % Year Differential
- ---.-- --
. . -_.._----. ~---_.-
---
--..-
-.. ---- ......-
--III Intermediate Clerk $24,915 $26,808 $28,385 $29,961 $31,539 3.50% 1999
-----Intermediate Typist $25,787 $27,746 $29,378 $31,010 $32,643 3.50% 2000
-_. .. ..._------.
- --
.
---- .-.-.---- -
... . _.-
----
.------ - - ..-
.e.., _.._____
----
--.--
--.- ------ ----
..---
Library Clerk $26,690 $28,717 $30,407 $32,095 $33,785 3.50% 2001
Telephone Operator $27,624 $29,723 $31,471 $33,218 $34,968 3.50% 2002
----,--- .---
Police Operator $28,591 $30,763 $32,572 $34,381 $36,192 3.50% 2003
--
Messenger
III-H Library Clerk (PT Hourly) $13.64 $15.54 $17.27 3.50% 1999
--- - -----_. ..._- $14.12 $16.08 $17.87 3.50% 2000
---... .
..
-"-- -$14.61 $16.65 $18.50 3.50% 2001
$15.12 $17.23 $19.15 3.50% 2002
$15.65 $17.83 $19.82 3.50% 2003
IV Intermediate Acct. Clerk $26,662 $28,688 $30,374 $32,061 $33,747 3.50% 1999
Intennediate Acct. Clerkffyp. $27,595 $;Z9,692 $31,437 $33,183 $34,928 3.50% 2000
Intennediate Stena $28,561 $30,731 $32,537 $34,345 $36,151 3.50% 2001
Information Clerk $29,561 $31,807 $33,676 $35,547 $37,416 3.50% 2002
- $30,595 $32,920 $34,855 $36,791 $38,725 3.50% 2003
-----_.
IV-H $14.59 $16.60 $18.49 3.50% 1999
1---- 0.____..- __.. . --$15.10 $17.18 $19.14 3.50% 2000
$15.63 $17.78 $19.81 3.50% 2001
$16.18 $18.40 $20.50 3.50% 2002
$16.74 $19.05 $21.22 3.50% 2003
V Assistant Court Clerk $28,636 $30,808 $32,622 $34,433 $36,246 3.50% 1999 $4,759
Parking Enf. Officer $29,638 $31,886 $33,764 $35,638 $37,515 3.50% 2000 $4,926
Recreation Assistant $30,676 $33,002 $34,946 $36,885 $38,828 3.50% 2001 $5,098
Senior Clerk $31,749 $34,157 $36,169 $38,176 $40,187 3.50% 2002 $5,276
Senior Library Clerk $32,860 $35,353 $37,434 $39,513 $41,593 3.50% 2003 $5,461
Senior Typist
V-D Recreation Assistant I $33,395 $35,567 $37,380 $39,192 $41,005 3.50% 1999
Senior Clerk-Recreation $34,564 $36,812 $38,688 $40,564 $42,440 3.50% 2000
Senior Typist-Recreation $35,774 $38,100 $40,042 $41,983 $43,926 3.50% 2001
$37,026 $39,434 $41,444 $43,453 $45,463 3.50% 2002
--------- -------
----$38,322 $40,814 $42,894 . $44,974 $47,054 3.50% 2003
-
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---VI Assistant Assessment Clerk $30,891 $33,238 $35,194 $37,150 $39.104 3.50% 1999 $4,7591----- ------.-.- _. .------ ------ --.-. .--._--
----
-..---
---'-- ----- --- -.-- -----CodeEnforcement Officer $31,972 $34,401 $36,426 $38,450 $40,473 3.50% 2000 $4,926
_.
----
---- ---Data Processing Assistant $33,091 $35,605 $37,701 $39.796 $41.889 3.50%' 2001 $5,098
--- --- .-----
~.
Laborer-Water Dept. $34,249 $36,852 $39,020 $41,189 $43,355 3.50% 2002 $5.276
---_....---- .-
-----
- ----- ----
---
...--
Purchasing Clerk $35.448 $38,141 $40,386 $42.630 $44,873 3.50% 2003 $5.461
Recreation leader
Secretary -Planning Board
Senior Stenographer
--- -.------
VI-D' Recreation leader $35,652 $37.998 $39.953 $41.910 $43.863 3.50% 1999
----_.- $36,900 $39,328 $41.351 $43,377 $45,398 3.50% 2000
$38,191 $40,704 $42,799 $44,895 $46,987 3.50% 2001
$39,528 $42,129 $44,297 $46,466 $48,632 3.50% 2002
--... -...
$40.911 $43,604 $45,847 $48,093 $50,334 3.50% 2003
VII Benefits Assistant $33,549 $36,097 $38,220 $40,343 $42,466 3.50% 1999
Jr. Administrative Assistant $34,723 $37,360 $39,558 $41,755 $43,952 3.50% 2000
Library Assistant $35,939 $38,668 $40,942 $43,216 $45,491 3.50% 2001
Office Assistant -Build. Dept. $37,196 $40,021 $42,375 $44.729 $47,083 3.50% 2002
Office Assistant-Fin. Support $38,498 $41,422 $43,858 $46,295 $48,731 3.50% 2003
Office Assistant-Police Dept.
Office Assistant-Recreation
-- --.--..-
..
--.-
. .....
----.-----
..
Office Assistant Automated Sys
..._---
Payroll Clerk
Principal Library Clerk
Senior Recreation leader
----
VII-A Caretaker (Skilled Laborer) $35,162 $37,834 $40,059 $42,283 $44,509 3.50% 1999
$36,393 $39,158 $41,461 $43,763 $46,067 3.50% 2000
$37,666 $40,529 $42,912 $45,295 $47,679 3.50% 2001
$38.985 $41,947 $44,414 $46,880 $49,348 3.50% 2002
---"
_._-
-.$40,349 $43,415 $45,969 $48,521 $51,075 3.50% 2003
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~Office Assistant -Recreation $41,035 $43,765 $46,038 $48,314 $50,589 3.50% 2001 $5,098 y
.
--.--.
. .-..
- ----
. -_.-
$42,472 $45,297 $47,649 $50,005 $52,359 3.50% 2002 $5,276
---_._- .
--
.
.--$43,958 $46,882 $49,317 $51,756 $54,192 3.50% 2003 $5,461
._._-
--
-----
.-
---
VII-D-H Principal Library Clerk $26.49 3.50% 1999
--
-. -- --._-- !(includes Differential) $27.42 3.50% 2000
i. - --- -- $28.38 3.50% 2001
$29.37 3.50% 2002
$30.40 3.50% 2003
-
79% 85% 90% 95% . Hours
Job Group Title Of Job Minimum Step 2 Step 3 Step 4 - Maximum % Year Differential
--
VIII Bookkeeper &Bookkeeper PT $36,488 $39,258 $41,569 $43,876 $46,187 3.50% 1999
Deputy Supt. - Highway $37,765 $40,632 $43,024 $45,412 $47,804 3.50% 2000
Laborer-Traffic $39,087 $42,054 $44,530 $47,001 $49,477 3.50% 2001
Librarian I $40,455 $43,526 $46,088 $48,646 $51,208 3.50% 2002
-Library Trainee $41,871 $45,049 $47,701 $50,349 $53,001 3.50% 2003
Water Maintenance Man II
. .
VIII-H Librarian I (Part-Time Hourly) $19.98 $22.74 $25.30 3.50% 1999
$20.68 $23.54 $26.19 3.50% 2000
$21.4 0 $24.36 $27.10 3.50% 2001
$22.15 $25.21 $28.05 3.50% 2002 _
.-.--.-.--
-$22.93 $26.09 $29.03 3.50% 2003 ;
IX Assessment Clerk $39,781 $42,801 $45,321 $47,837 $50,355 3.50% 1999 $4,759
Draftsman $41,173 $44,299 $46,907 $49,511 $52,117 3.50% 2000 $4,926
Librarian II $42,614 $45,850 $48,549 $51,244 $53,942 3.50% 2001 $5,098
Senior Engineering Aide $44,106 $47,454 $50,248 $53,038 $55,829 3.50% 2002 $5,276
Senior Office Assist.-Police $45,650 $49,115 $52,007 $54,894 $57,784 3.50% 2003 $5,461
Sen. Office Assist-Pub.Works
-..-- - -----
Senior Office Assist.-Purch.
Senior Office Assist-Comptroller
Senior Office Asst.-Automated Sys
Senior Steno Law
Water Maintenance Man I
------
IX-D Senior Office Assist-Recreation $44,540 $47,560 $50,080 $52,596 $55,114 3.50% 1999
---
. .~.-
$46,099 $49,225 $51,833 $54,437 $57,043 3.50% 2000
$47,712 $50,948 $53,647 $56,342 $59,040 3.50% 2001
---
-..-.
------. ."
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- --.--
-..- --- ..--.
-.-- -.---
-
--...-- -.-..-
--
---. ---
--$49,382 $52,730 $55,524 $58,314 $61,105 3.50% 2002
$51,111 $54,576 $57,468 $60,355 $63,245 3.50% 2003
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$22.55 $25.68 $28.58 3.50% 2000 ?
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$23.34 $26.58 $29.51 3.50% 2001 i I_._-_.
------...
.. .
.-.--- --- ----- ---- - ---.
.-...-
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$24.16 $27.51 $30.55 3.50% 2002 I
---.
-
-..
- -- -
... I$25.00 $28.47 $31.61 3.50% 2003 I
i
X Assistant Build/Plumbing/Insp. $43,331 $46,623 $49,365 $52,1 09 $54,849 3.50% 1999 $4,759
Assistant to Mayor/Supervisor $44,848 $48,255 $51,093 $53,933 $56,769 3.50% 2000 $4,926 I
-
.. -. ...-. . ....--.--
--'--- ---
I
Dep. Assist./Build/Plumllnsp. $46,417 $49,944 $52,881 $55,820 $58,756 3.50% 2001 $5,098
----.--_. ..
-----.--- --- -.-.--
f-.
-~
Drafter $48,042 $51,692 $54,732 $57,774 $60,812 3.50% 2002 $5,276
Jr. Civil Engineer $49,723 $53,501 $56,647 $59,796 $62,940 3.50% 2003 $5,461 ,
Maintenance Mech.- Electrian ;
Maintenance Mech.- Plumber
.
Recreation Supervisor
Real Property Appraiser
Staff Assistant-Finance &
Administration
--
-.....-.-...---------
~79% 85% 90% 95% Hours
--Job Group Title Of Job Minimum Step 2 Step 3 Step 4 Maximum % Year Differential
-- - -' ----. -.- - - -. . . .
X-D Recreation Supervisor $48,090 $51,382 $54,123 $56,866 $59,608 3.50% 1999
$49,773 $53,180 $56,017 $58,856 $61,694 3.50% 2000
$51,515 $55,042 $57,978 $60,916 $63,854 3.50% 2001
$53,318 $56,968 $60,007 $63,048 $66,088 3.50% 2002 ,
$55,184 $58,962 $62,107 $65,255 $68,402 3.50% 2003 II
-
XI Assistant Civil Engineer $46,999 $50,569 $53,543 $56,518 $59,492 3.50% 1999
-
---. -.----.-... --.-. ....
- -.---..--
-$48;644- -SSi,339- -$55,417 -$-58,496- - ---- ---$61,574 3.50% 2000
$50,347 $54,171 $57,357 $60,543 $63,729 3.50% 2001
$52,109 $56,067 $59,364 $62,663 $65,960 3.50% 2002
$53,932 $58,029 $61,442 $64,856 $68,268 3.50% 2003
--_.-
-
.
-. -
- --.
-'-'"
- -
- -
